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A Letter from Our Leadership

Cleves R. Delp

HELPING
FAMILIES
BE
FAMILIES
} {Dear Future Colleagues,

TDC Companies, Inc. is a group of multi-dimensional wealth and risk management 
firms in business to serve individuals, their families, and their businesses. Our 
clients include business owners, their businesses, and high-profile executives, 
as well as athletes and entertainers often requiring complex wealth and risk 
management solutions.

TDC and affiliated firms have enjoyed unprecedented growth. Our affiliated risk 
management company, BridgePoint Risk Management, has nearly doubled its 
number of employees in the last year through a merger. Our affiliated investment 
company, TDC Investment Advisory (TDC IA), is headquartered in Maumee, Ohio 
with offices located in Houston (TX), New York City (NY), Phoenix (AZ), and 
St. Louis (MO), as well as Winchester (VA). In 2018, TDC IA ranked as the 129th 
largest independent Registered Investment Adviser in the country according to 
Financial Advisor Magazine1. Not to mention, since 1958 our affiliate, TDC Life, has 
been providing comprehensive life insurance and estate planning solutions to 
successful individuals, their families, and closely-held businesses. We’ve recently 
added PandoTree Trust Company to serve our highest end clients, as well as 
planning the development of a digital investment advisory platform at the other 
end of the spectrum. This all supports our "Why" of Helping Families Be Families. 
Stronger, Closer, and Wiser®. 

So, why is TDC so focused on growing? It may not be what you think. It’s not to be 
the biggest. It’s not just to become more profitable. Quite the contrary. It’s about 
our clients and our colleagues. We need to continue to provide more resources 
for our clients, which requires growth. Our existing colleagues are desirous of 
more opportunity and a greater future, which also requires growth. This growth 
requires TDC to attract the best and the brightest. Therefore, we strive to 
create the finest atmosphere and opportunity for both the most experienced and 
newest “super millennials.” 

This booklet is designed to give you a better perspective of life within our firm and 
share the stories of our existing colleagues in the hope that someday we could 
help write yours. I’m often asked, "What does my career path look like at TDC?" 
I answer simply, "I don’t know," and here’s why. We believe our company will be 
unrecognizable in the years ahead because of our dynamic and ever-changing 
marketplace. What I do know is it will be loaded with opportunities for those 
willing to raise their hands and step up. With that said, together we will be greater.

The answer to our success is simple– 
people, people, people. Great people. 

Attracting and retaining the very best the 
market has to offer. I ask you to consider 

joining us, to be part of what we believe is a 
best-in-class organization to do great things. 
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HELPING FAMILIES BE FAMILIES

Our Mission
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The TDC Why
Helping Families Be Families. 
Stronger, Closer, and Wiser®

At TDC, we like to think we help our clients fulfill their long-term vision, their perfect 
world. While striving to help our clients get to their desired finish line is something 
we cherish, our purpose as a firm goes much deeper. Ironically, this purpose has 
little to do with the investment advice we provide. For us, this purpose is the reason 
we get out of bed in the morning and look forward to coming to work each and every 
day. That purpose is to help families, and it’s directly connected to everything we do.

We share an understanding that we are charged with a very important task, an 
understanding that transcends the limits of what traditional wealth managers 
might offer. 

We strive to help families better...

 – understand what their wealth is really for

 – align their wealth with their long-term goals and values

 – connect how their wealth can contribute meaning, purpose, and 
happiness to their lives

 – maintain and grow their wealth together for generations to come

 – keep Thanksgiving about Thanksgiving

What gets us 
going in the 

morning?
It’s not a cup of Joe.  

What energizes us is our ability to help 
families be stronger, closer, and wiser. 

By the way, 
we also have really good coffee!
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UNIQUE PATHS TO HELPING FAMILIES

TDC Team Stories
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We are firm believers that telling a team member 
exactly what his or her career path will be would 
be dishonest, unfair, and disingenuous. The only 
thing we know for sure is that because of the rate 
of rapid change taking place within TDC, we believe 
our business will be unrecognizable in the coming 
years. The way we work, the way we engage with 
our clients, and the way we grow together will all 
require our roles to continue to expand and evolve.

Instead of setting your career path for you, we believe 
we owe it to our team members to empower them 
to forge and shape their own path by self-advocating 
and seizing the myriad of opportunities we have 
created within our business. We can build the door; 
it’s up to you to walk through it. 

Career paths can take different forms. Some 
have experienced many different roles and 
responsibilities, while others have taken 
a single role and made it richer and more 
critical to our firm. To help emphasize how 
these paths may vary, here are our stories, 
which can give you a better perspective of 
how we’ve become Greater Together. 

TDC Team Stories

A Team Committed to Seizing 
Opportunity and Creating Its 
Own Career Path. Create Yours!

Don’t Believe Us? 
Here are Our Stories.

If you're a hardworking, self-initiating team 
player who wants a challenging and fun work 

atmosphere where leadership encourages 
personal growth and opportunity, TDC is the 

long-term place for you.

 |  13
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Tennis Teaching Professional 
now President of TDC Marketing 
Years with TDC  //  9

Jesse MacDonald

Jesse MacDonald, President of TDC Marketing, views his journey 
to TDC as a series of fortunate events that guided him to the 
life-changing decision to join the organization.

Originally from Burlington, Ontario, Jesse attended college 
in Tennessee before moving to Ohio with his then-fiancé 
(now wife) to pursue his graduate studies. As a former college 
tennis player, Jesse looked for a local tennis club to join and 
ended up being hired as the head professional. It was here that 
Jesse met TDC Chairman/CEO, Cleves Delp.

“If I would have chosen a different club, I wouldn't have met 
Cleves, which changes my family’s entire life,” Jesse marveled. 
“Soon before I graduated from graduate school, I asked for 
Cleves’ help in how to best prepare for finding a new career. 
I had no idea, right there in that office, I was actually being 
interviewed. Despite not knowing the exact role I could play in 
the company, I was offered a job on the spot.”

Jesse started in 2009, being tasked with helping the company 
develop a firm-wide training program for new hires. Shortly after, 
he transitioned into the company’s life insurance business by 
directing operations for the Exclusive Marketing Organization, a 
national life insurance producer group. Jesse was then asked to 
lead TDC Energy, a subspecialty helping commercial businesses 
manage and reduce their energy costs.

“While I loved the different ways I was able to help the business, 
my passion had always been for marketing. The leadership at 
TDC recognized this and entrusted me to grow a marketing 
division within the company, a role I was thrilled to take on.” 
Under Jesse’s direction, the marketing team continued to grow, 
bringing on graphic design and digital creative talent. Before 
long, the new team became a vital part of each TDC entity.

“At this point, we wanted to turn marketing into a revenue 
generator for the firm and help other similar businesses with 
their marketing and creative needs." Unlike most internal 
marketing departments, Jesse has used his team’s talent to 
turn their department into a marketing agency that at any given 
time can be the outsourced marketing team for up to 30 firms.

“At TDC, I’m blessed to be part of a team that embraces constant 
change. My journey within TDC certainly hasn’t been linear, but 
I’ve learned and grown so much by touching so many different 
parts of the business. We are always thinking of new ways to 
make our clients’ lives better and new challenges to take on, and 
that has permeated through the TDC team. Leadership is always 
thinking that way, and this ultimately means an abundance 
of opportunities for our people. It’s led to a lot of folks being 
here for a long, long time,” Jesse said. “If you're a hardworking, 
self-initiating team player who wants a challenging and fun 
work atmosphere where leadership encourages personal 
growth and opportunity, TDC is the long-term place for you.”

At TDC, I'm blessed to be a part of a team that embraces 
constant change. My journey within TDC certainly hasn’t 

been linear, but I’ve learned and grown so much by touching 
so many different parts of the business. 

|  15
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Financial Adviser 
now President 
Years with TDC  //  8

Brady Fineske

Brady Fineske doesn’t usually like to broadcast that he 
received his degree in education, which makes sense, 
considering he is the President of TDC Investment Advisory, 
and most advisers in his field have backgrounds in finance 
or economics.

However, upon further reflection, Brady admits that teaching 
might be his biggest strength, whether it be mentoring 
members of his team or advising families through their 
successes and struggles.

“I enjoy our colleagues, our work environment, and our culture,” 
Brady said. “And what I enjoy most is having a seat at the table 
with a family going through a great time or going through a 
tough time and striving to deliver peace of mind to them in 
that situation.”

Helping clients is truly Brady’s strength, and it’s what brought 
him to TDC IA as a lead adviser from a more sales-oriented firm 
in 2011.

“Fortunately, we are on a great team that we trust. When you’re 
on the front end, you have to have people in the back believing 
and caring in what you're doing,” Brady explained. “What’s most 
important is not selling [clients] a certain product or hitting a 

number, but it’s doing whatever it means to help them. That 
can be helping their child find a good counselor, helping their 
son-in-law find a church–whatever it is, we want to help. 
We want to be their first call for a good, bad, or just a normal 
decision. If we can be a part of their life, we believe we can 
handle the financial part but also so much more for their family.”

In addition to the opportunities to truly engage with clients 
and do what’s best for them, Brady has been grateful for the 
career and personal opportunities TDC IA has provided him. 
Brady reflects that he never would have thought that at age 
37, only three and a half years after joining TDC IA, he would 
become president of the investment advisory company. At 40, 
he continues to look for opportunities for growth with TDC IA 
and continuously appreciates the people who make his work 
so enjoyable.

When asked what he enjoys doing with his colleagues, Brady 
said, “I can’t think of anything I don’t enjoy doing with people 
at the office. We do team building activities once a month, play 
tennis, golf, and do stuff together as couples. My best friends 
are the people who we work with, so getting together outside 
of work becomes natural.”

Fortunately, we are on a great team that we trust. When you’re 
on the front end, you have to have people in the back believing 

and caring in what you’re doing.

|  17
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Administrative Assistant 
now Executive Vice President 
Years with TDC  //  29

Adele Sobieszczanski

Adele Sobieszczanski first interviewed for TDC (then The Delp 
Company) in shorts and tennis shoes on the back porch of the 
home of the company’s founder, John Delp, as she was visiting 
Toledo before a move from Minnesota. She thought her stint 
as an administrative assistant at the firm would be short-lived, 
but almost 30 years later, Adele is the Executive Vice President 
of TDC Investment Advisory.

“I had been looking in the Toledo newspaper for help wanted 
ads,” Adele recalled. “The only other employees were Cleves, 
Brad, John, and Evelyn. They were looking for an administrative 
assistant. I took it because I needed a job, but I had no intention 
of staying. It was a temporary position until I found a better job.”

Adele’s role as an administrative assistant quickly turned into a 
catch-all at the small firm. She “did anything that needed to be 
done,” learning a lot about life insurance, benefits, and so much 
more. The decision to stay at TDC came with Adele’s decision 
to stay in Toledo, get married, and have a family, despite prior 
plans to move away for graduate school.

“What became the most important thing was how to work and 
be a mother,” Adele said. “I needed a career to grow and be 
successful in, but I needed to be in a place where family was my 
priority. I wanted to work and be a really good mother on top 
of it.” Adele was instrumental in the creation of the investment 
advisory business in 1993. She naturally gravitated toward the 
investment advisory sector, explaining that “investments were 
where my heart was.”

“I was able to grow in responsibility and leadership, as well 
as working with clients and other team members.” Adele 
said. “My job changed as the needs of the business changed.” 
Today, Adele’s role is to work with clients and to help in the 
leadership and management of the firm. Most of her clients 
are also Cleves’, and while he meets with them as needed, 
Adele handles everything that happens in between.

“Some clients I talk to every day. I handle the day-to-day 
relationship, while Cleves handles the big picture. His skills 
are being good with people, and mine are handling the 
details, striving to solve their problems.” One such client is a 
93-year-old woman from Dallas who’s been a client of TDC’s 
since 1995. Adele recently had the chance to spend a few hours 
at the client’s home during a trip to Dallas for a conference.

“It’s been a number of years since I’ve seen her. She’s also 
the sharpest 93-year-old I’ve ever known. It was fun to sit 
for two hours in her individual living apartment and talk about 
the past, her family, my family, what she’s worried about in 
the next steps, and to have that opportunity and length of a 
relationship with a client to have her invite you into his/her 
home,” Adele said. “She asked my flight number so she could 
track my flight on her iPad to make sure she knew what time 
I was landing and would be over. When I went to leave, I was 
taking an Uber, and she asked all about it, so I was explaining 
it to her. Not too many 93-year-olds want to learn about Uber. 
This client experience was very memorable to me."

Investments were where my heart was. I was able to grow in 
responsibility and leadership, as well as working with clients 

and other team members.

|  19
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Logistics Specialist 
now Director of Client Operations 
Years with TDC  //  9

Lindsay Trosin

You might say that Lindsay Trosin, Director of Client Operations, 
is nearly ten years into a temporary position. “When I accepted 
the job, it was temporary work with an undetermined end date; 
9 years later, I’m still here,” Lindsay said.

Lindsay began by helping the organization with transition work 
consisting of compiling a spreadsheet with client and account 
information. Her time at TDC was supposed to last a few weeks 
but has turned into a career. When the previous employee who 
handled servicing of accounts left the company, Lindsay was 
asked if she was interested in staying on and learning the role. 
Her knack for creating and maintaining consistent and effective 
systems allowed her to continue to grow both her role and her 
team years later.

“I was essentially the entire new accounts and service team 
when I was hired, which speaks to how quickly we’ve grown 
as a company,” Lindsay said. “My title has evolved along 
with the scope of my position and responsibilities.” Today, 

Lindsay oversees that the new accounts and servicing team is 
producing quality work on time and that the team is doing it in 
the most efficient and effective way. “While I still help with the 
daily workload, I’m focusing on the bigger picture and helping 
my team to identify their strengths and grow their roles,” 
Lindsay said.

“When [Griffin] was hired, I explained to him that his position 
wasn’t defined, in part because it was a new role, but that 
he wasn’t limited to what he could do here. I explained how 
my career path wasn’t pre-defined when I started and how it 
had expanded (maybe not vertically but outwardly) because I 
believed in the process, the people, and the work I was doing. 
I did the job the best I could and pushed myself,” Lindsay said. 
“Once you learn the job, do it well, and demonstrate your value, 
your role evolves naturally and gives way to responsibility 
and opportunity.”

It's about doing the best job you can do for what you're doing 
and continuing to create value for the company. Trust the 

bigger picture, and expand on that.

|  21
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Adviser with Another Firm 
now Vice President 
Years with TDC  //  9

Jim Herrick

My career path was all about collaboration, and we have a lot 
of opportunity on the wealth management side. My path wasn't 

told to me; it was led by opportunity.

|  23

One of the best pieces of advice Jim Herrick, VP of TDC 
Investment Advisory, would give job searchers is to seek 
an organization where you can get to a place of a perfect 
marriage–one in which each party cares about the other more 
than they do their own self.

Jim says he has found this relationship of mutual trust at TDC. 
He believes that when this “perfect marriage” happens, so does 
success.

“I got there fairly quickly in terms of trusting the TDC leadership 
and our team members and them trusting me. I hold up my end 
of the bargain, they hold up theirs, and in turn, the organization 
cares more about you, and you care more about the success of 
the organization.”

Jim further explained that it’s been awe-inspiring to see this 
trust in action from the TDC leadership team.

“The energy that Cleves has for this business is incredible,” Jim 
said. “The trust happens because he looks at us and our families 
as his own. He places an intense responsibility on himself to 
make TDC the best it can be for the entire team. The idea of 
family transcends just his own; his family is the TDC family.”

For Jim, the family analogies don’t end there. Besides working 
with a phenomenal team, Jim most enjoys the chance to work 
with his father and brother-in-law on a daily basis. He, along 

with his brother-in-law, mentor, and best friend, Brady Fineske, 
joined TDC in 2011, and his father, Dick Herrick, a longstanding 
professional in the industry with 44 years of experience, joined 
the TDC team a year later.

Initially, Jim and Brady brought over their own book of business 
and managed that. The opportunity to serve in a leadership role 
arose, and Jim stepped up. For two years, Jim led a segment 
of TDC Life's insurance company, which required a lot of work 
but provided a valuable opportunity, eventually proving to be 
tremendously successful. From there, Jim transitioned into a 
strictly wealth management role and now as VP of TDC IA, Jim 
spends about 70% of his time on wealth management and 30% 
leading the organization.

“My career path was all about collaboration, and we have a lot 
of opportunity on the wealth management side,” Jim said. “My 
path wasn't told to me; it was led by opportunity.”

Jim marvels that those opportunities continue to present 
themselves to the TDC team.

“The most surprising aspect of working here has been the 
growth of the firm and leadership’s ability and willingness to 
make decisions and foster that growth in a really intelligent 
way,” Jim said. “But it has consistently happened for years 
without fail, and businesses just don’t do that. Every single day 
for the last 9 years, it’s happened here. It’s truly who we are.”
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Director of Operations 
now Chief Operating Officer 
and Human Resources Officer 
Years with TDC  //  2

Robert Bowers

We hire for character and train for competency, looking for 
great people with grit and a genuine curiosity.

Once a pre-med/chemistry major and a phlebotomist working in 
the emergency room, Robert Bowers, Chief Operating Officer and 
Chief Human Resources Officer, knows chaos. As COO and CHRO, 
it is expected that he would deal with a fair amount of chaos as a 
leader in a large organization with multiple entities.

However, “Though important, the decisions I make in my current 
position are not life and death–and maybe having seen that has 
given me a unique perspective. Nothing ever overwhelms me,” 
Robert said of dealing with the fast-paced environment of TDC. 
In fact, it’s the pace of the organization that invigorates Robert.

“I love the fact that it is so fast-paced,” Robert said. “When I am 
interviewing people, I always state if you’re not a pace person, 
this probably is not the right culture for you.” But, it is what Robert 
refers to as “pace with purpose.” He explained that because every 
colleague throughout TDC understands and practices the core 
values of the organization, it allows them to embrace change and 
move with agility through an ever-changing business landscape.

One might say that Robert himself has moved with agility and 
pace since starting at TDC. Before coming to TDC, Robert was the 
Director of Global Operations for an engineering firm, servicing 
clients as far away as China–even consulting those clients on 
their own organizational structure and development. Then, at 
the behest of two friends from his church that he and Cleves, the 
Chairman/CEO of TDC Investment Advisory, unknowingly had in 
common, Robert applied for an office manager position at TDC. 
Though his friends both thought he was over-qualified, they 
knew that TDC was the perfect place for Robert to “create his 
own opportunity.”

There were really a few different areas in need of leadership at 
TDC, so Robert describes his first few months at TDC as “trying to 

find the right seat on the bus.” Robert explained that while being 
technically proficient is always an integral part of the equation, 
we “hire for character and train for competency,” looking for “great 
people with grit and a genuine curiosity.” TDC is built to feed these 
attributes and create a very personal path for each of its colleagues. 
And, Robert’s journey is no exception. From interviewing for an 
office manager position that unearthed experience in finance 
and operations with a degree in organizational development that 
led to being the COO to a simple question from Cleves regarding 
“those letters at the end of your name on your resume,” that led 
to executive oversight for all TDC entities as it relates to HR. 

Then, only a few months into his role as CHRO, Robert was asked 
to join the executive committee. The transition of a few other folks, 
plus Robert’s skills and the growing needs of the organization, 
created a variety of opportunities for Robert to provide value.

It has always been Robert’s intent to never change simply for 
change’s sake or just to put his stamp on things, though certainly 
things have changed since his arrival. “Whatever part I may 
have played in those changes, I always look for efficiency AND 
effectiveness,” which he explains the first as “team to team” and 
the latter as “across the entire organization.” He encountered 
pushback early on with some of his proposed changes, stating 
“as with anything new, there is a healthy dose of skepticism. But, 
like it is stated, I think it was (and still is) healthy.” But, now those 
changes feel like that is the way they have always been done, and 
Robert sees this to be a victory of sorts.

Robert feels incredibly blessed by this opportunity and thinks the 
position he holds in the organization is “right in his wheelhouse.” 
But, never one to rest on his laurels, Robert continues to seek out 
ways to make TDC better–and to “protect what the (Delp) family 
has built.”

|  25
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TDC LIVING OFFICE: A NEW WAY TO WORK

Our Workspace
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Our Workspace
TDC Living Office: A New Way to Work 

TDC is re-imagining the financial services workplace. We began 
the construction of a 28,000 sq. foot expansion onto our 
existing headquarters to better serve our clients, provide better 
opportunities for our colleagues, and to expand the resources 
and tools our business needs now and in the future through a 
new approach to design, technology, and innovation.

TDC has partnered with Herman Miller, a well-renowned office 
manufacturer, to create the TDC “Living Office,” a blueprint for an 
elevated colleague and client experience where our surroundings, 
furnishings, and tools work in concert to help create greater 
efficiency and a more enjoyable work environment. 

Open Concept Work Environment

No Private Offices

Various Collaborative Spaces and Team 
Meeting Rooms

TDC Café

Microsoft Surface Hub Technology

Standing Desk for Each Workstation

Coffee Lounge

Courtyard

And More
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LEARN2LEAD

Professional Growth
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The Building Blocks of the 
TDC Colleague Development Plan
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Lead  the Business
Help define the path forward  |  C-Suite  | 
Vice Presidents

Lead a Process
Technical expertise  |  Manage a book of 
business  |  Business development

Lead the Colleagues & Culture
Manage people

Lead a Position
By example  |  By organizational structure

Learn a Process
"Learn how things that relate to your position 
fit together"

Learn the Colleagues & Culture 
Team traits  |  "Do what you say you 
are going to do"  |  Care  |  Be a selfless teammate

Learn a Position 
Technical proficiency  |  Shadowing  |  Mentee  |  
Knowledge sharing  |  Resource library

Executive Rewards
Profit sharing opportunities  |  Disability coverage

Executive Perks
Board involvement  |  Incentive (result-based) pay

Personal Rewards
Memberships  |  Car allowance

Personal Perks
Cell phone reimbursement  |  Responsible PTO

Team Rewards
Credentials  |  IA Bonus Pool  |  Flex schedule

Organizational Benefits
401(k)  |  Life, AD&D  |  LTD  |  STD  |  
Health & Wellness

Base Salary
Education  |  Experience

Professional Growth
Learn2Lead

Committed to attracting and retaining the best and the brightest talent in our industry, TDC 
supports the ambitions of each individual member of its corporate family with initiatives 
like Learn2Lead, which is as much a process as it is a deeply-held belief that every person’s 
career path and trajectory is personal and should be without preconceived constraints.

You will notice there are NO JOB TITLES shown or organizational charts accompanying 
this process. Learn2Lead works symbiotically with our purpose-driven compensation 
structure, both of which are rooted in the tenets of what it means to be a TDC Colleague, 
an individual who is caring, technically proficient, does what they say they are going to do, 
and works at being a truly selfless teammate.

Presented to every colleague, either during the on-boarding process or annual review, 
Learn2Lead is aptly named, as TDC believes you need to "learn" something before you can 
"lead" something. What may seem simple and straightforward is profound in its application 
and impact on colleagues who seek an organization that matches their individual attributes 
and aspirations with practical and tangible opportunities for growth.

TDC is known for being loyal and promoting from within those who are invested in the 
process and embrace the underlying philosophy of Learn2Lead.
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IMPROVING LIFE INSIDE AND 
OUTSIDE THE OFFICE

Cool Job Perks
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Flexible hours for those situations 
requiring you to be out of the office.

Flex Time

Our fridge is stocked with various 
types of beer for team members 

looking to unwind after a long day.

Beer Is Always Near

$55/month reimbursement of your 
personal cell phone bill in recognition 

of your hard work.

Cell Phone Reimbursement

Robust health insurance programs to help 
protect you and your family.

Health Insurance

New dress code policy allowing you to 
maximize comfort while maintaining a 

professional image.

Dress for Your Day

We give you access to a number of local 
area gyms for free as a major part of our 

health and wellness initiative. 

Gym Memberships

Meaningful contributions to your health 
savings account for successful completion of 

various wellness requirements.

HSA Contributions

No more counting days off. We trust you. 
Do what you say, and take the time you need.

Responsible PTO

Sit or stand. It’s up to you! Each TDC 
team member gets his or her own 

standing desk. 

Complimentary Standing Desk

Earn points toward cool gift items for each 
health and wellness initiative you complete 

as part of our wellness program.

Healthy Living Points

Possibility of tuition reimbursement for 
degrees and programs that will help you take 

your career to the next level.

Tuition Reimbursement

Mitigating wear and tear on your personal 
vehicle when servicing our valued clients.

Car Allowance & Mileage 
Reimbursement

Happy Team 
Members 
Are Our 
Top Priority. 
At TDC, we don’t just want team members; we want 
team members for life. We understand our most 
important asset is our people, which is why we’re 
proud to offer access to the following job perks 
to our amazing team members to maximize their 
happiness both inside and outside of the office. 

Perks to improve life inside the office
We believe being comfortable at work can help improve work 
flow and stamina. Therefore, we offer comfortable seating, 
standing desks, and a dress code that is relaxed yet professional. 
We hope to create an in-office experience that helps you wake 
up and get excited about coming to work each and every day.

Perks to improve life outside the office
A great colleague experience also means offering our team 
members access to a plethora of additional benefits for use 
outside of normal working hours. Whether it's access to better 
health or help with a degree or program that can take your 
career to the next level, TDC is here.
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TDC OUTSIDE OF THE OFFICE

Work Hard.
Play Harder.

Give Generously.
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Creating a family can’t happen inside the office alone. It’s 
important to spend time together outside of our walls as 
well, which is why we dedicate time to various social and 
community events to build our work family and, in turn, 
make the greater Toledo area a better place.

Because of this commitment, TDC Companies, Inc. (TDC) 
has recently been recognized for its workplace experience. 
TDC was named a Top Workplace by the Toledo Blade for 
its dedication to a collaborative, fun, and committed team 
environment. TDC was also recognized as the Outstanding 
Corporate Philanthropist by the Association of Fundraising 
Professionals of Northwest Ohio2. We believe these are two 
examples of our never-ending commitment to our people.

2018

Work Hard. Play Harder. 
Give Generously.
TDC Outside of the Office
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Important Disclosures
Advisory services provided by TFO-TDC, LLC ("TFO-TDC"). This booklet is not intended to be an advertisement of 
TFO-TDC’s investment advisory services and is not an offer of those services. Nothing herein should be interpreted 
as a testimonial by any TFO-TDC client nor should any information be construed as a current or past endorsement 
of TFO-TDC or its representatives by any of its clients.
1 2018 Financial Advisor Magazine RIA Survey & Recognition – TFO-TDC, LLC
Awards and recognitions by unaffiliated rating services, companies, and/or publications should not be construed 
by a client or prospective client as a guarantee that he/she will experience a certain level of results if TFO-TDC, LLC 
("TFO-TDC") is engaged, or continues to be engaged, to provide investment advisory services; nor should they be 
construed as a current or past endorsement of TFO-TDC or its representatives by any of its clients.

Rankings published by magazines and others are generally based exclusively on information prepared and/or 
submitted by the recognized adviser. Moreover, with regard to all performance information contained herein, 
directly or indirectly, if any, users should note that past results are not indicative of future results.

Please Note: These rankings are not all inclusive of all Registered Investment Advisers and only include those that 
participated in the complimentary ranking. To be eligible for the FA Magazines rankings, firms must be registered 
investment advisors and provide financial planning and related services to individual clients. Limitations of the data 
provided include that is based on data provided by the individual advisers and pulled from participating advisers’ 
Form ADV. Corporate RIA firms and investment advisor representatives (IARs) are not eligible for this survey. Firms 
with at least $100 million in assets under management included in the national ranking published in the July issue 
of Financial Advisor magazine.
2 2018 Outstanding Corporate Philanthropist by the Association of Fundraising Professionals Northwest Ohio 
Chapter – TDC Companies, Inc.
This award honors a corporation or its corporate foundation that demonstrates outstanding commitment 
through financial support and through encouragement and motivation of others to take leadership roles toward 
philanthropy and community involvement. TDC Companies, Inc. is an affiliated management company of 
TFO-TDC, LLC. Regarding the methodology and criteria for winning the award TDC Companies was nominated and 
did not pay to participate for this award. The Nomination Committee of the chapter reserves the right to select 
winners in all or some of the categories each year based on the nominations received.
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